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Human Relations 75th Anniversary Conference 

London, UK 

19-21 April 2023 

 

Call for Papers 

Human Relations is an internationally renowned journal, known not only for its long and 
distinguished heritage in the scholarly analysis of social relations at work, but also for its 
continuing contributions to contemporary interdisciplinary scholarship within this broad field. 
In organizing the Human Relations 75th Anniversary Conference, to be held in London, UK, 
between 19th and 21st April 2023, we are seeking to celebrate the journal’s heritage, as well as 
looking towards its future. 

The main purpose of the event is to bring together a diverse group of scholars who share an 
interest in social relations at work, broadly defined. As most of the conference will consist of 
paper presentations in streams convened by Associate Editors of Human Relations, we 
welcome a wide range of submissions that fall within the aims and scope of the journal.  

The conference will start with an opening ceremony in the early evening of Wednesday, 19th 
April. The keynote address and paper streams will be held at  Bayes Business School in central 
London on 20th and 21st April, with the keynote delivered jointly by Gianpiero and Jennifer 
Petriglieri. There will also be a conference dinner on 20th April 2023 (venue to be confirmed). 

 

Paper Submission Process 

Submissions should be extended abstracts of 500-750 maximum words (excluding any 
figures/tables/references) on any aspect of social relations at work. There will be five parallel 
streams*, each convened by two Associate Editors of the journal. Please note, conference 
attendees will have the option to move between streams should they wish.  

As a guide, below we have indicated some of the most likely topics for inclusion based around 
the interests of the AEs involved: 

 

Indicative Titles 
Identities and Employee Relations 

Work/non-work relationships and Corporate Social Responsibility 
Organizing and social relationships in non-traditional contexts 

Critique and contestation at Work 
Proactivity and job design in employment relations 

*(Please refer to the appendix for more details). 
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Extended abstracts must be submitted between 1st August and 15th September 2022 via the 
conference web page. In the title page, abstracts should specify the following: 

 

 Full name 
 Email address 
 Institution 
 Doctoral student?  
 Title of paper 
 Preferred stream (accepted papers will be allocated to the stream that in the opinion 

of the conference organizers best fits with the interests of the convenors) 

Accept/reject decisions will be communicated to authors by early October 2022.  

Full papers (up to 40 pages maximum and formatted according to Human Relations 
requirements) must be submitted by 15th March 2023 for inclusion in the conference 
programme. 

Prices and Practical Arrangements 

In-person attendance at the conference, to include lunches and refreshments on 20/21 April 
2023, along with access to the opening ceremony on 19 April and the conference dinner on 20 
April, will cost: 

For places booked before 9 December 2022: £480 

For places booked from 10 December 2022: £600.  

Unfortunately, due to venue constraints, it will not be possible to present papers other than in 
person. However, it will be possible to view the conference proceedings online (in real time) 
for £60.00. We aim to offer a number of free online places to doctoral students (please note, 
proof of student status will be required).  

Accommodation is not included in the conference price. Attendees can choose from the wide 
range of hotels and university accommodations in London. 

There will be a limited number of free in person conference places for doctoral students whose 
papers are accepted. We also hope to be able to offer a small number of bursaries to contribute 
to the travel and accommodation costs of doctoral students from universities in the Global 
South who would otherwise be unable to attend the conference. All free in person places for 
doctoral students will be allocated on a competitive basis.  

Preliminary enquiries can be addressed to Leah Ashton-Hurst at the following email address:  
l.ashton-hurst@tavinstitute.org 
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Appendix: Brief Description of Conference Streams 

 

Identities and Employee Relations 

This stream has two distinctive sub-sections, ‘identities in organizations’ and ‘employee 
relations’. The identities in organizations sub-section welcomes papers on all aspects of 
identities, identities construction and identity types, as they relate to HR-relevant discourses 
(e.g., leadership, learning, careers, regulation, identification, resistance, control, gender, 
sexuality, disability, sensemaking, (neo)colonialism, emotions, etc.), and as they pertain to 
processes of organizing and organizational outcomes. Papers submitted to the employee 
relations sub-section should focus on the development and maintenance of mutual benefits 
between employees, managers, and organisations. We invite contributions on a variety of 
issues, including but not limited to responsible HR systems and practices, organisational 
support, job quality, workplace behaviours, attitudes and well-being. 

 

Work-Nonwork Interface and Corporate Social Responsibility 

This track focuses on two topics, namely work-nonwork interface and corporate social 
responsibility (CSR), that can be regarded as distinct or complementary. The work-nonwork 
interface focuses on how workers combine, make sense of, and manage their work and 
nonwork domains in various contexts, the antecedents, outcomes, and mechanisms of such 
interface, and the role of employers and other stakeholders in this process. Under the banner 
of ‘micro-CSR’, workplace-related studies of CSR have unpacked the social and psychological 
dynamics explaining how employees react to, and become involved with, CSR initiatives. We 
welcome abstracts that adopt all types of methodologies to explore and conceptualize these 
two topics independently or together. Although both topics have been studied in isolation, 
their interface raises interesting questions, as socially responsible behaviors in the workplace 
may spillover or not to the nonwork domains, while the renegotiation of work-nonwork 
boundaries create new constraints and opportunities for CSR initiatives. 

 

Organizing and social relationships in non-traditional contexts 

Within the broader scope of Human Relations, aimed at extending our knowledge of social 
relationships at work and organizational forms, practices, and processes that affect the nature, 
structure, and conditions of work and work organizations, this stream invites papers that 
explore how members of an occupation, organisation and/or profession make sense of and/or 
rationalise who they are, why they do what they do, and how they deal with contradictions or 
ambiguities. We are interested in phenomenon-based research, non-traditional empirical 
contexts and the relationship between organisations and the external environment. 

Keywords:  identity, sensemaking, relationality, diversity, cognition, professions, organisational 
dynamics, qualitative approaches (narratives, ethnography, arts-based) 
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Critique and contestation at Work 

Human Relations has been at the scholarly vanguard of contesting and critiquing the scope, 
culture, and dynamics of work as well as imagining alternative possibilities.  Building on this 
rich tradition, this stream welcomes submissions from authors invested in the critical study of 
how work is done (and undone) in organizations.  Among other topics that fit the broad remit 
of this stream, we are interested in critiques of work itself; the unsettling encroachment on 
workers’ voices and lives as a result of increasingly discursive forms of managerialism; workers’ 
engagement with individual and collective resistance against problematic organizational 
processes; and, accounts of what might future configurations of work look like. 

 

Proactivity and job design in employment relations 

We look forward to receiving submissions that focus on any aspect of proactivity at work 
including but not limited to job crafting behaviors, idiosyncratic deals, voice, proactive job 
design and other topics that pertain to the relational side of job-redesign research. Research 
papers that explore the dark, as well as the bright side of proactive behaviours using relevant 
theories, will be welcome. Furthermore, our stream invites submissions that explore any 
aspect of leader-employee relationships such as leader-member exchange social comparison 
(e.g., LMXSC), group dynamics of LMX relationships and trickle-up & trickle-down models of 
leader-employee relationship. For all the submissions, a relevant theoretical framework, novel 
theoretical extension or a contribution and a rigorous research design will be given priority.  

 

 


